ANNEX 1

Poverty targeting, social inclusion- and social
protection-related frameworks and strategies

Gender equality and

Strategic areas, objectives,
or pillars in support of
gender equality and

women’s emp 'ment

’s empowerment

SOCIAL ANALYSIS REQUIREMENTS FOR SELECTED AGENCIES

Youth

Ei t with

and inclusion

Ind‘ig;nous Peoples

Inclusion of persons
with disabilities

Social safeguards
review and procedures

Decent employment
and child labour issues

Gender-based
violence (GBV)

FAO

FAO. 2019. Framework on Rural Extreme Poverty:
Towards reaching Target 1.1 of the Sustainable
Development Goals

Identifies four key areas to reach

the rural extreme poor: ensuring food security and
nutrition; promoting economic inclusion; fostering
environmentally sustainable and resilient
livelihoods; and preventing and protecting the
extreme poor against risks and shocks.

The framework establishes four deliverables:

i) Better align each area of FAO’s mandate into
global and national actions.

i) Increase capacity to reach the extreme poor

by undertaking poverty analysis.

iii) Develop dedicated and integrated approaches
for the rural extreme poor.

iv) Ensure that FAO’s actions do not create
poverty.

FAO. 2017. FAO Social Protection Framework.
Promoting Rural Development for All

FAO recognizes the critical role social protection
plays in furthering and accelerating progress
around food security and nutrition, agriculture
development, rural poverty and resilience
building. Three cross-cutting guiding principles,
which are derived from the rationale for FAO
engagement in social protection, guide planning
and operations in this work area:

i) Social inclusion,
i) Gender equality,
iii) Sustainability.

FAO. 2020. FAO Policy on
Gender Equality
2020-2030

Gender Equality and the
prevention of GBV are
addressed together in FAO.
2022. Environmental and
Social Standards:
Indigenous Peoples (ESS6)

FAO. 2022. Country Gender
Assessment Series
2017-2022

FAO proactively promotes
gender transformative
approaches to ensure that
the root causes of gender
inequalities are addressed
and removed.

FAO. 2020. FAO Policy on
Gender Equality
2020-2030

i) Equal voice and
decision-making power.

ii) Equal access and control
over resources.

iii) Equal rights and access
to services, markets and
decent work.

iv) Reduction of women's
work burden.

FAO. 2021. Strategic
Framework 2022-2031

Youth (especially in

the context of youth
employment) is one of the
three cross-cutting themes
that all priority programmes
are expected to address
(the others being gender
and inclusivity).

FAO's Integrated Country
Approach (ICA)

FAO. 2018. FAO’s Integrated
Country Approach (ICA) for
promoting decent rural
employment. Results and
stories from the field

Aims to boost decent jobs
for youth in the agri-food
system.

FAO. 2022. Decent Rural
Employment (with links to
the Junior Farmer Field and
Life Schools 2015
methodology series)

Guidelines on targeted
skills development using
the Farmer Field and
Life Schools (JFFLS)
methodology.

FAO. 2015. FAO Policy on
Indigenous and Tribal
Peoples

Detailed guidelines and
toolkit are also available on
the process of free, prior
and informed Consent for
engagement with
Indigenous Peoples, as
recognized by the United
Nations Declaration on the
Rights of Indigenous
Peoples.

Also address in FAO. 2022.
Environmental and Social
Standards: Indigenous
Peoples (ESS8)

No specific policy/strategy,
though the topic is covered
under the cross-cutting
issue of inclusivity in:

FAO. 2021. Strategic
Framework 2022-2031

FAO is currently developing
its disability inclusion policy
under the auspices of the
UN Disability Inclusion
Strategy (UNDIS).
Meanwhile,

FAO continues to build the
technical capacities of its
personnel with respect to
disability inclusion through
awareness raising, training,
and provision of dedicated
guidelines and tools.

FAO. 2022. Framework for
Environmental and Social
Management

FAO. 2020. FAO Framework
on Ending Child Labour in
Agriculture

The prevention of GBV is
addressed together with
Gender Equality in FAO.
2022. Environmental and
Social Standards:
Indigenous Peoples (ESS6)

ADB

ADB. 2018. Strategy 2030. Achieving a
prosperous, inclusive, resilient, and sustainable
Asia and the Pacific

ADB. 2001. Social Protection Strategy

Spells out the scope of social protection and
commitment of the ADB to develop priority
interventions.

ADB. 2013. Social Protection Operational Plan
2014-2020

Provides strategic directions to strengthen social
protection systems.

ADB. 2004. Enhancing the Fight Against Poverty
in Asia and the Pacific: The Poverty Reduction
Strategy of the Asian Development Bank

Summarizes the essential elements of ADB’s
strategy for poverty reduction

ADB. 2003. Gender and
Development

ADB. 2013. Gender Equality
and Women’s
Empowerment Operational
Plan, 2013-2020

ADB. 2013. Preparing a
Project Gender Action Plan.
Tip Sheet no. 2

1) Pillar 1: Women’s
economic empowerment
increased

ii) Pillar 2: Gender equality
in human capital enhanced
iii) Pillar 3: Women’s
participation in
decision-making and
leadership enhanced

iv) Pillar 4: Women'’s time,
poverty and drudgery
reduced

v) Pillar 5: Women’s

resilience to external
shocks strengthened

ADB. 2022. ADB Youth for
Asia.

Guides the mainstreaming
of youth participation in
ADB operations and offers
guidance on supporting
youth employment,
including in the face of the
COVID-19 pandemic.

ADB. 2022. Safeguards:
Indigenous Peoples

No specific policy/strategy.
Addressed through social
inclusion and human
development, particularly
of poor and vulnerable
groups, including persons
with disabilities, as
expressed in:

ADB. 2018, Strategy 2030.
Achieving a prosperous,
inclusive, resilient, and
sustainable Asia and the
Pacific

ADB. 2009. Safeguard
Policy Statement (currently
under revision)

Addressed through:

ADB. 2001. Social
Protection Strategy

ADB. 2009. Safeguard
Policy Statement (currently
under revision)

The issue of GBV is
indirectly addressed by
promoting women's social
and economic
development.
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AFDB

AfDB. 2004. Bank Group Policy on Poverty
Reduction

Emphasizes importance

of supporting national ownership, participation
and outcome orientation to improve the lives of
the poor in Africa. Achievement of this goal entails
the integration of a poverty perspective
throughout AfDB activities and development of
appropriate operational mechanisms and
institutional arrangements.

AfDB. 2021. The African
Development Bank Group
Gender Strategy
2021-2025

Aims to strengthen AfDB’s
commitment to address
challenges women face and
promote gender equality as
well as women’s and girls’
empowerment in Africa.

AfDB. 2014. Banque Africaine de Developpement
Strategie du Capital Humain 2014-2018

Includes topics such as: social protection, gender,
and jobs for youth.

AfDB. 2022. Country
Gender Profiles 2005-2022

AfDB. 2021. The African
Development Bank Group
Gender Strategy
2021-2025

i) Empowering women
through access to finance
and markets.

ii) Accelerating
employability and job
creation for women through
skills enhancement.

iii) Increasing women’s
access to social services
through infrastructure.

AfDB. 2016. Jobs for youth
in Africa: Strategy for
creating 25 million jobs and
equipping 50 million youth,
2016-2025

AfDB. 2014. Banque
Africaine de
Developpement Strategie
du Capital Humain
2014-2018

Addressed through:

AfDB. 2013. African
Development Bank Group’s
Integrated Safeguards
System — Policy statement
and operational safeguards

No specific policy/strategy,
though AfDB includes
people with disabilities
within its target groups.

AfDB. 2013. African
Development Bank Group’s
Integrated Safeguards
System — Policy statement
and operational safeguards

Addressed through:

AfDB. 2013. African
Development Bank Group’s
Integrated Safeguards
System — Policy statement
and operational safeguards

Although there is no
specific policy or reference
in support of activities to
address GBV, the issue is
addressed indirectly by
promoting women's social
and economic development
and gender equality.

CABEI

CABEI. 2020. CABEI's 2020-2024 Institutional
Strategy

Aims to contribute to inclusive economic growth
and support countries in their economic policies
to reduce poverty and inequality.

i) Its Human Development and Social Inclusion
Axis aims to generate social capacities that help
improve the well-being and quality of life of the
Central American region.

ii) Its Program for the Reduction of Extreme
Poverty and Social Exclusion (PRPEES) selects
geographic areas according to multidimensional
poverty maps to focus on education, health,
housing, employment and social protection; and
promote gender equity and the participation of
excluded or vulnerable people.

A Gender Equity Policy and
a Gender Action Plan is
under development at the
time of this publication:
CABEI. 2021. CABEl and UN
Women promote gender
equality and empowerment
of women in Central
America

Under development at the
time of this publication:
CABEI. 2021. CABEl and UN
Women promote gender
equality and empowerment
of women in Central
America

A Youth Employment
Program for CABEI’s 12
partner countries is under
development at the time of
this publication jointly with
the Organization of
Ibero-American States for
Education, Science and
Culture (OEI):

CABEI. 2021. CABEI
promotes innovation and
training for youth labor
market insertion in the
region

No specific policy/strategy;
governed through:

CABEL 2020.
Environmental and Social
Strategy 2020-2024

No specific policy/strategy
even though CABEI has
programmes targeting
persons with disabilities.

CABEL 2020.
Environmental and Social
Strategy 2020-2024

Implemented through
CABEI's Environmental and
Social Risk Management
System, consisting of the
Environmental and Social
Risk Identification,
Evaluation and Mitigation
System (SIEMAS) and the
System of Environmental
and Social Corporate
Responsibility (SASC).

Addressed through:

CABEL 2020.
Environmental and Social
Strategy 2020-2024

No specific policy/strategy;
addressed through:

CABEI. 2020.
Environmental and Social
Strategy 2020-2024

CDB. 2020. Strategic Plan 2020-2024

Indicates that building social resilience is among
its strategic objectives.

CBD. 2020. CDB steps up
measures to make gender
equality a reality in the
Caribbean [Gender Equality
Action Plan 2020-2024]

CDB. 2019. Gender Equality
Policy and Operation
Strategy

CDB. 2019. Gender Equality
Policy and Operation
Strategy

i) Reduce economic and
social vulnerability by
empowering women and
men to build and protect
their assets, including
livelihoods and savings, as
ameans of building
sustainable, equitable
communities.

ii) Strengthen capacities of
all women and men, girls
and boys, to acquire
education, skills, and
self-confidence to access
economic opportunities,
increase livelihood options
and improve their quality of
life in the changing global
economy.

iii) Support governance
processes in which women
and men have equal access
to power and authority in
society, and effectively
influence policies and advo-
cate for their rights.

CDB. 2020. Youth Policy
and Operational Strategy

i) Enhance young people’s
participation in, and
contributions to sustainable
and inclusive economic
growth.

i) Harness young people’s
social and intellectual
capital.

iii) Support active
citizenship and youth
participation in democratic
and community life.

iv) Contribute to the
creation of healthy, safe,
nurturing, and peaceful
communities and spaces
for young people.

v) Support youth action on
climate change, food
security, sustainable
energy, environmental
sustainability and disaster
mitigation.

Addressed through:

CBD. 2014. Environmental
and Social Review
Procedures

No specific policy/strategy.
However, CDB has carried
out disability assessments
through a technical
assistance program to help
countries identify related
issues to design and
implement programmes
that mainstream disability:
CBD. 2018. Technical
Assistance - Disability
Assessment in Borrowing
Member Countries

CDB. 2014. Environmental
and Social Review
Procedures

Addressed through CBD’s
social safeguards.

CBD. 2014. Environmental
and Social Review
Procedures

Addressed through CBD’s
social safeguards.

CDB. 2014. Environmental
and Social Review
Procedures
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EBRD. 2017. Economic Inclusion Strategy
2017-2021

Aims to accelerate countries’ transition towards
inclusive market economies by harnessing the
power of the private sector to create economic
opportunities for all. In this context, it seeks to:

i) Deepen and strengthen the EBRD’s private
sector-focused inclusion approach to enhance
access to employment and skills, entrepreneur-
ship, finance and services for youth, women
and people in less developed regions.

ii) Explore the careful widening of the inclusion
approach to other groups in the context of

EBRD. 2021. Strategy for
the Promotion of Gender
Equality 2021-2025

Consists of:

i) Access to finance;
entrepreneurship priority
has the overall goal of
building inclusive and
gender-responsive financial
systems and business
environments.

i) Support for investments
to better promote skills,

EBRD. 2021. Strategy for
the Promotion of Gender
Equality 2021-2025

i) Access to employment
and skills.

ii) Entrepreneurship and
financial inclusion.

iii) Access to, and usage of,
infrastructure and utilities.

iv) Decision-making.

v) Women'’s leadership and
public participation.

No specific policy/strategy
but young people are
included as a target group
in:

EBRD. 2017. Economic

Inclusion Strategy
2017-2021

Addressed through:

EBRD. 2019. Environmental
and Social Policy

No specific policy/strategy.
EBRD’s Economic Inclusion
Strategy 2017-2021
includes persons with
disabilities among the
target groups.

EBRD. 2019. Environmental
and Social Policy

Addressed through:

EBRD. 2019. Environmental
and Social Policy

Addressed in multiple
sectors:

agribusiness; construction;
education; hotels, catering
and tourism;
manufacturing; public
transport. For example:
EBRD. 2020. Addressing
Gender-Based Violence
and Harassment in the
Agribusiness Sector

E country priorities. emplt_)yment‘ancli vi) Social norms and legal
@& i) Introduce the assessment of systemic inclusion sustainable livelihoods. regulations.
ki | impact in relation to specific target groups. iii) Creating inclusive and
iv) Ensure a continuing rigorous analytical and gender—r_esponswe services
impact-driven approach. and public goods.
v) Establish the EBRD as a leading IFl in the area
of economic inclusion.
EBRD.2021. The Equality of Opportunity Strategy
2021-2025
Recognizes the importance of targeted transition
impact to promote gender equality in projects and
policies, in line with EBRD’s Strategy for the
Promotion of Gender Equality 2021-2025.
Addressed through: GEF. 2017. Policy on Gender | Objectives of GEF’s Policy No specific policy/strategy, | GEF.2012. Principles and Addressed as part of: GEF. 2019. Guidelines on Addressed through: Addressed through GEF’s
GEF. 2019. Policy on Environmental and Social Equality (SD/PL/02) on Gender Equality (SD/ though GEF’s Small Grants Gmdelllnes for Engagement GEF. 2019. Policy on GEF_ ’s Policy on _ GEF. 2019. Guidelines on Mln!mum Standard 1: )
Safeguards (SD/PL/03) PL/02): Pro?r:ammelz (Siﬁ:’ pos of Indigenous Peoples Environmental and Social En}nronm;nt;l)arédNSS(;al GEF’s Policy on inwronmenttahlﬂand Social "
i) Shift from a gender- you ac_qt:jlre sl listo Safeguards (SD/PL/03) afeguards (SD/GN/03) Environmental and Social s;e’;smltten ? an:gemen
GEF. 2015. Gender Equality | aware, ‘do no harm’ engage "(; bfve oping a Safeguards (SD/GN/03) aGn d Oné olrlngd—l verse
Action Plan. approach to a gender- greenand blue economy. | A5 addressed through: Ini?u(fi:\_g eG:;Zerr—Yl]Bzasztj’
The policy aims to ensure | "eSPonsive ‘do good GEF. 2019. Guidelines on GEF. 2019b. Policy on Viol d Sexual
P approach Environmental and Social lolence and Sexual
equal opportunities for PP - GEF’s Policy on ot lpetyticas GEF. 2019. Policy on Exploitation and Abuse.
= women and men to ii) Improve reporting on Environmental and Social afeguards (SD/PL/03) Environmental and Social | See:
= Z:Ltigeizaetf?tifr:bﬁntribute to 'r'c'esultls. Safeguards (SD/GN/03) Safeguards (SD/PL/03) GEF. 2019, Guidelines on
GEF-financed activities in i) Raise awareness and GEF's Policy on
support of GEF’s efforts to | 9Enerate knowledge Environmental and Social
Pp i about lessons learned in GEF. 2019, Policy on Safeguards (SD/GN/O3
achieve global environment afeguards (SD/GN/03)
veg romoting gender equalit Environmental and Social
benef p 99 quality
enefits. and the empowerment of Safeguards (SD/PL/03)
women related to the .
A
areas of work Safeguards (SD/PL/03)
Addressed through: GCF. 2019. Gender Policy GCF. 2020. Gender Action No specific policy/strategy. | GCF. 2018. Indigenous No specific policy/strategy. | GCF. 2021. Revised Addressed through: Addressed through:
GCF. 2021. Revised Environmental and Social Plan of the GCF 2020-2023 Peoples Policy E“‘I’_'m"’"e”ta' andSocial | GeR 92021, Revised GCF. 2021. Revised Policy
Policy i) Enhance gender equality olicy Environmental and Social | on the Prevention and
GCF. 2020. Gender Action within GEF’s governing Policy Protection from Sexual
Plan of the GCF 2020-2023 | Structure and day-to-day Exploitation, Sexual Abuse,
operations. and Sexual Harassment
[ Aims to enhance GEF’s i) Promote gender equality
[} gender-sensitive approach | and women’s empower-
= ment through its allocation

inits processes and
operation; promotes
gender equality within the
secretariat, across its
investment criteria, and as
an integrated measure of
the social dividends of the
overall portfolio.

of funds, operations and
overall impact.
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IDB. 2021. Social Protection and Poverty Sector
Framework Document - Social Sector

Promotes social inclusion through:

i) Income support to families in structural poverty
via efficient mechanisms that enhance human
capital accumulation; and to households suffering
loss of income caused by transitory shocks, such
as the COVID-19 pandemic or climate-related
natural disasters.

ii) Supports the autonomy of persons that require
the help of others for daily activities (mostly a
subset of older persons and persons with
disabilities).

iii) Adopts a cross-cutting approach to close
inequities in access and inclusion due to gender,
ethnicity, or race.

IDB. 2010. Operational
Policy on Gender Equality
in Development

Focuses on promoting

gender equality and the
empowerment of women.

IDB. 2020. Update to the
Gender Action Plan for
Operations 2020-2021

IDB. 2017. Gender and
Diversity Sector Framework
Document

Gender equality, equity and
empowerment. In terms of
empowerment, the gender
strategy specifically refers
to: "expanding the rights,
resources, and capacity of
women to make decisions
and act independently in
social, economic, and
political spheres." See:
IDB. 2020. Update to the

Gender Action Plan for
Operations 2020-2021

No specific policy/strategy,
though youth programmes
and services constitute a
major component of:

IDB. 2021. Social Protection
and Poverty Sector
Framework Document -
Social Sector

IDB. 2017. Gender and
Diversity Sector Framework
Document

IDB. 2020. Environmental
and Social Policy
Framework

Persons with disabilities
(and other groups) are
addressed through:

IDB. 2017. Gender and
Diversity Sector Framework
Document

IDB. 2017. Gender and
Diversity Sector Framework
Document

Addressed through:

IDB. 2020. Environmental
and Social Policy
Framework

Addressed through:

IDB. 2020. Update to the
Gender Action Plan for
Operations 2020-2021

IFAD

IFAD. 2008. Targeting Policy: Reaching the rural
poor

Provides a clear definition of IFAD’s target group
and establish a shared conceptual understanding
of targeting; outlines the general principles that
guide IFAD in identifying and reaching the target
group, and the methods and means it will use to
this end; provides an overview of how targeting
will be addressed in the context of IFAD’s
operational instruments.

IFAD. 2019. Revised Operational Guidelines on
Targeting — Main text

Emphasize Agenda 2030's ‘l'eave no one behind’
principle, which is central to IFAD’s mandate

"to invest in rural people to enable them to
overcome poverty and achieve food security
through remunerative, sustainable and resilient
livelihoods."

IFAD. 2012. Gender
Equality and Women’s
Empowerment Policy

IFAD. 2019. Mainstreaming
Gender-transformative
Approaches at IFAD -
Action Plan 2019-2025

IFAD. 2012. Gender
Equality and Women’s
Empowerment Policy

i) Promote economic
empowerment to enable
rural women and men to
have equal opportunity to
participate in, and benefit
from, profitable economic
activities.

ii) Enable women and men
to have equal voice and
influence in rural
institutions and
organizations.

iii) Achieve a more
equitable balance in
workloads and in the
sharing of economic and
social benefits between
women and men.

IFAD. 2019. IFAD Action Plan:|
Rural youth 2019-2021.
Empowering rural young
women and men to shape
the rural economies of
tomorrow

Focus areas:

i) Youth employment and
entrepreneurship.

ii) Access to land and natural
resources.

iii) Access to rural finance.
iv) Access to climate-

resilient productive
technologies and practices.

v) Profitable smallholder
organizational models.

Possible emerging themes
to be addressed in
partnership with other
institutions include:

a) decent employment,
b) child labour in agriculture,

c) issues affecting
adolescent girls, indigenous
youth and youth with
disabilities.

IFAD. 2009. Engagement
with Indigenous Peoples
Policy

IFAD. 2021. SECAP (Social,
Environmental and Climate
Assessment Procedures)
Standards, Requirements,
Checklists

No specific policy/strategy.
IFAD is committed to
stepping up efforts to
include people with
disabilities in its operations.
A number of IFAD-
supported projects have
assisted people with
disabilities. IFAD is
committed to the
implementation of UNDIS.
IFAD's Revised Operational
Guidelines on Targeting
more systematically
incorporate the disability
dimension in IFAD's
programmes.

IFAD. 2021. Social,
Environmental and Climate
Assessment Procedures,
Volume |

Addressed through:

IFAD. 2019. IFAD Action
Plan: Rural youth
2019-2021. Empowering
rural young women and
men to shape the rural
economies of tomorrow

No specific policy/strategy,
but addressed through:

IFAD. 2020. IFAD policy to
preventing and responding
to sexual harassment,
sexual exploitation and
abuse. A Guide for
Borrowers/Recipients of
IFAD funding

IFAD 2021. SECAP (Social,
Environmental and Climate
Assessment Procedures)
Standards, Requirements,
Checklists
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WEP

WFP. 2021. World Food Programme Strategy
for Support to Social Protection

WFP. 2021. WFP Gender
Policy (2022-2026)

WFP. 2021. WFP Gender
Policy 2022 Implementa-
tion plan (supplementary
note)

WFP. 2021. WFP Gender
Policy (2022-2026)

i) Equitable access to and
control over the means to
achieve food security and
nutrition.

ii) Progress in advancing
gender equality by
addressing the root causes
of gender inequality.

iii) Economic empowerment
of women and girls.

WFP. 2020. Programming
for Adolescents. Why
should WFP do more?
Adolescent working group
was established at WFP
headquarters to drive the
youth agenda forward and
bridge the knowledge gap
through research and
reviews.

WFP. 2020. A Chance for
Every Schoolchild - WFP
School Feeding Strategy
2020-2030

A strategy targeting
primary school children and
ensuring their access to
adequate foods.

WFP's assistance is
targeted according to
hunger and food insecurity
criteria, rather than the
social or ethnic/cultural
status of individuals. As
such, at global level, WFP
does not have specific
programmes for Indigenous
Peoples, unless they are
food insecure. In the Latin
America and the Caribbean
Region (LAC), however,
WFP is paying more
attention to Indigenous
Peoples because they are
the most excluded group in
the region. The issue is also
addressed through:

WEFP. 2021. WFP
Environmental and Social
Sustainability Framework.
Module 2: WFP
Environmental and Social
Standards

WFP. 2021. World Food
Programme Strategy for
Support to Social
Protection

Targets various vulnerable
groups including persons
with disabilities.

WFP. 2020. WFP protection
and accountability policy

Disability inclusion is a key
element of this WFP policy.
WFP is also committed to
the operationalization of
the 2019 UN DIS.

WFP. 2021. WFP
Environmental and Social
Sustainability Framework,
Modules 1-3

WFP. 2017. Guidance note
to prevent the use of child
labour in WFP operations
and programmes

Also addressed through:

WFP. 2021. WFP
Environmental and Social

Sustainability Framework.

Module 2: WFP
Environmental and Social
Standards

An overview of key issues
related to GBV in the
context of WFP operations
is found in:

WFP. 2016. Gender-Based
Violence Manual

Also addressed through:

WFP. 2021d. WFP
Environmental and Social
Sustainability Framework.
Module 2: WFP
Environmental and Social
Standards

WORLD BANK/IFC

Bowen, del Ninno, Andrews et al. 2020. Adaptive
Social Protection: Building Resilience to Shocks

Tool to build the resilience of poor and vulnerable
households to shocks, such as pandemics and
climate change.

World Bank. 2016. World
Bank Group Gender
Strategy (FY16-23): gender
equality, poverty reduction
and inclusive growth

GFDRR. 2016. Gender
Action Plan 2016-2021. Fall
2016 Consultative Group
Meeting

Under this strategy, IFC
focuses on supporting
private companies to gain
greater competitive
advantage by targeting
women as employees,
entrepreneurs, consumers,
and business leaders;
closing gender gaps

World Bank. 2016. World
Bank Group Gender
Strategy (FY16-23): gender
equality, poverty reduction
and inclusive growth

i) Improving human
endowments.

i) Removing constraints for
more and better jobs.

iii) Removing barriers to
women’s ownership and
control over assets.

iv) Enhancing women’s
voice and agency engaging
men and boys.

IFC priorities in gender:
a) entrepreneurship,

b) employment,

c) insurance,

d) corporate leadership,

e) digital economy.

Through grants and loans,
the World Bank and IFC
have a very active program
to empower youth to
explore innovative ideas
and entrepreneurship to
tackle development
challenges. They also
promote dialogue
between youth and global
stakeholders through an
annual global Youth
Summit.

Addressed through:

World Bank. 2022.
Environmental and Social
Standards (ESS)

IFC. 2012. Performance
Standards on
Environmental and Social
Sustainability

In addition, the World Bank
has established a network
of regional and global focal
points, consisting of staff
with expertise on issues
related to Indigenous
Peoples across different
regions. This network of
professionals is led by a
global Indigenous Peoples
Coordinator and supported
by multiple social
development and other
sectoral and country staff.

World Bank. 2022.
Disability Inclusion and
Accountability Framework.
Updated 2022. Washington

World Bank. 2017. The
World Bank Environmental
and Social Framework

IFC. 2012. Performance
Standards on
Environmental and Social
Sustainability

Addressed through:

World Bank. 2022.
Environmental and Social
Standards (ESS)

IFC. 2012. Performance
Standards on
Environmental and Social
Sustainability

The Global Gender-Based
Violence Task Force was
launched to strengthen the
institution’s efforts to
prevent and respond to
risks of GBV, particularly
sexual exploitation and a
abuse and sexual
harassment that may arise
in World Bank-supported
projects. See:

World Bank. 2017. Global
gender-based violence task
force: action plan for
implementation

Also addressed through:

World Bank. 2016. World
Bank Group Gender
Strategy (FY16-23): gender
equality, poverty reduction
and inclusive growth

World Bank. 2022b.
Environmental and Social
Standards (ESS)




